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Location:  

Grade 3 Teaching Assistant: Little Sutton C of E Primary School. Berwick Road, Little Sutton, 
Ellesmere Port, CH66 4PP.  

The Samara Trust Registered address: 

Clutton Church of England Primary School. Broxton Road. Clutton. Cheshire. CH2 9ER. 
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Invitation from Mrs Carciero, Executive Principal 

Thank you for your interest in our Grade 3 Teaching Assistant (32 hours) vacancy. This is 
a 1:1 support role. 

Little Sutton C of E Primary School is a one-form entry, co-educational primary school of 
just over 110 children with 12 staff serving a local community in the village of Little Sutton, 
near to Ellesmere Port, Neston and Chester. Little Sutton was judged as a good school in 
2016 by Ofsted and SIAMS.  

Little Sutton is a church school with a warm, family oriented environment and a strong 
community of parents/carers, governors, supporters and friends.  

Usually, when recruiting, we would provide the opportunity for you to visit school informally. 
Given the present circumstances with the coronavirus pandemic, and our need to minimise 
visitors to our school, that won’t be possible. However, if you have any questions, please 
email feedback@thesamaratrust.cheshire.sch.uk and we will arrange a time for an informal 
chat. My email address is also found below. 

Please note that we are currently recruiting for teaching assistant vacancies across our 
Trust schools and you may apply for more than one post if you wish. An application form 
will be required for each post. Please state on your application form which post and school 
you are applying for.  

To find out more about our school, you may wish to view our prospectus, available on the 
home page of our website: https://www.littlesuttonceprimary.co.uk/ 

Best wishes 

Mrs Zoe Caricero, Executive Principal 

head@littlesutton.cheshire.sch.uk   www.thesamaratrust.co.uk  

https://twitter.com/thesamaratrust  https://www.facebook.com/thesamaratrust 

https://twitter.com/LittleSuttonCoE  

https://www.facebook.com/LittleSuttonCofEPrimarySchool/ 

 

 

The application process and timetable 

You are invited to complete an application form and covering letter for this post.  
 
Closing date for application forms and covering letter: 5th June 2020 

Shortlisting: 8th June 2020 

mailto:feedback@thesamaratrust.cheshire.sch.uk
https://www.littlesuttonceprimary.co.uk/
mailto:head@littlesutton.cheshire.sch.uk
http://www.thesamaratrust.co.uk/
https://twitter.com/thesamaratrust
https://www.facebook.com/thesamaratrust
https://twitter.com/LittleSuttonCoE
https://www.facebook.com/LittleSuttonCofEPrimarySchool/


Interviews: 15th June 2020 

Commencement of post: September 2020 

Once the application forms and covering letter have been received, full details of the 
interview programme will be provided. 
 
The Samara Trust has an Equal Opportunities Policy for selection and recruitment. 
Applicants are requested to complete and return the Equal Opportunities Monitoring form 
separately with their application. In accordance with our safeguarding policy the successful 
candidate will be required to have an enhanced DBS check. 
 
Completed application form and covering letter should be sent to:  

Zoe Carciero: feedback@thesamaratrust.cheshire.sch.uk  
 

Equal Opportunities Monitoring form should be sent to: 

James Oakes: fm@thesamaratrust.cheshire.sch.uk 
 

 

 

 

 

 

 

 

 

 

Background of The Samara Trust 
The Samara Trust was formed on the 1st March 2018.  Clutton, Little Sutton and Upton 
Heath Church of England Primary schools joined together to establish The Samara Trust – 
a collaborative partnership focusing on improving education for the children of our schools. 

The values that led to the formation of The Samara Trust were agreed to be a valid starting 
point for developing values for The Samara Trust.  They are:  

• Child focussed we strive to continually improve outcomes for the children and 
families within our schools.  

• Celebrating individuality ensuring schools retain their distinctiveness and The 
Samara Trust complements and supports them. 

mailto:feedback@thesamaratrust.cheshire.sch.uk


• Collaboration enabling us to develop the skills, resources and practices through 
deep collaboration at all levels. 

• Opportunities to facilitate new opportunities for staff through training, 
collaboration, joint professional development, exchange of best practice, developing 
expertise within our teams to support each other and other schools, staff secondment 
and joint working. 

• Internal rigour and challenge allowing positive culture of quality assurance and 
improvement bringing about the best outcomes for our young people. 

The Samara Trust brings together a variety of different schools to work together, supporting 
each other to create improved outcomes for our pupils in ways that would be far more 
challenging if we tried to do them by ourselves. We have joined together to create a 
collaborative solution for ourselves, a solution which will give us and schools who join us a 
greater sense of their place in the world.  

Our priority is to provide sustainable school to school support and take full advantage of 
the breadth and expertise that already exists in our member schools. With that in mind we 
have prepared a trust development plan which highlights opportunities to work together to 
improve our individual schools and the experiences of our children.  More information is 
available on our Trust website.  www.thesamaratrust.co.uk  

 

 

 

 
 
 

Grade 3 
JOB DESCRIPTION 

 
 
 
JOB TITLE Teaching Assistant 

(Primary) 
1:1 support 32 hours 

 
 
BASIC JOB PURPOSE    
To work under the direct instruction of teaching staff/teaching assistants and to assist with 
the general welfare and care of pupils in relation to pupils’ physical, social and emotional 
needs and development. 
 
NO MAIN RESPONSIBILITIES 
1. Attend to the personal, social and physical needs of pupils including washing, 

toileting, assisting with feeding, bathing, dressing and undressing pupils. 
 

2. Under the direct supervision of the teacher or other staff, assist individual or 
groups of pupils in the classroom and ensure their safety and wellbeing. 

http://www.thesamaratrust.co.uk/


 
3. Assist with the escorting of pupils on educational and recreational visits. 

 
 

4. Help pupils to transfer to and from their transport and escort them to 
designated area. 
 

5. Relay pupil care information to teaching staff for updating of schools records. 
 
 

6. Carry out washing/laundry and cleaning of equipment duties. 
 
 

7. Prepare and maintain learning equipment and ensure that the classroom is 
kept clean and tidy. 
 

8. Display and present the pupils' work, under the direction of teaching staff, so 
that it enhances the classroom environment and celebrates achievement 

9. Attend staff and other meetings and participate in staff training development 
work and staff reviews as required. 
 

 
Notwithstanding the detail in this job description, in accordance with the school/Trust’s 
flexibility policy the job holder will undertake such work as may be determined by the 
Executive Principal/Governing Committee from time to time, up to or at a level consistent 
with the main responsibilities of the job. 
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